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First Steps in the Journey 

In the summer of 2022, we 
launched our five-year strategic 
plan: A Place to Gather.

Dr. Ellen Perrault, PhD, RSW

Dean Faculty of Social Work

University of Calgary

Our unique plan was created with 

input from our entire faculty. 

Externally we engaged community 

partners, Elders, and social work 

and allied health professional 

communities locally, nationally, 

and internationally. Our vision is to 

achieve and promote well-being, 

sustainability, and social justice 

as we strive toward becoming 

a local and global partner in 

transformative social work 

knowledge, education, research, 

and practice. 

In the spring of 2023, the 

University of Calgary launched 

Ahead of Tomorrow, a strategic 

plan that aligns with and supports 

the strategies articulated in A Place 
to Gather. As you read through 

this report you’ll see that the 

UCalgary strategy to “Increase 

access to impactful and future-

focused education” is supported 

by the big changes we’ve made in 

our graduate and undergraduate 

programs, that will make it much 

easier for students across Alberta 

(and Canada) to access social work 

education. 

Our re-imagined programs and 

curriculum are also focused on 

preparing students for tomorrow’s 

social work practice challenges. 

Under research, you’ll find the 

university’s commitment to 

“harnessing the power of research 

and innovation to tackle society’s 

biggest challenges”, reflected 

in the innovative, inspiring 

and interdisciplinary work our 

researchers are doing as they 

respectfully partner with our 

communities to tackle the most 

pressing social issues of our time.

Finally, UCalgary’s commitment 

to “locating the community at the 

centre of all we do,” is also our 

commitment. In  A Place To Gather, 
which we envisioned as a teepee 

that creates shelter and a space 

for the community to gather. Part 

of that commitment includes a 

promise to you that we would 

report back on our progress. 

I’m proud to share this first annual 

report on the ways we've been 

putting our plan into action and 

the many innovative ways we are 

making an impact in each of our 

strategic priority areas: Teaching 

and Learning, Community, and 

Research.

We are energized and grateful 

for your engagement, input, 

collaboration, and the many 

partnerships that power and enable 

everything we do.
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Territorial Acknowledgment 

Territorial Acknowledgment

Our students, faculty and staff are located across Indigenous 

lands. In Alberta, we are on the traditional territories of the 

peoples of 45 First Nations in five treaty areas: 4, 6, 7, 8, and 

10. On our Calgary campus we acknowledge the traditional 

territories of the Blackfoot and Treaty 7 peoples of Southern 

Alberta, including the Siksika, Piikani, Kainai, Tsuut’ina and 

Stoney Nakoda First Nations, including the Chiniki, Bearspaw, 

and Goodstoney First Nation. The City of Calgary is also 

home to Métis Nation of Alberta, Region III. 

In our southern Alberta locations, we acknowledge the 

traditional territories of the Blackfoot and the other peoples 

of the Treaty 7 and 4 regions. Our Lethbridge campus, located 

at the University of Lethbridge, is also home to the Métis 

Nation of Alberta, Region III. 

At our Edmonton campus, we acknowledge the Treaty 

6 region, the traditional territory of the Cree and the 

homelands of the Métis people, including Region IV of 

the Métis Nation of Alberta, and the surrounding Métis 

settlements. In our northern Alberta locations, we 

acknowledge the Indigenous communities of Northern 

Alberta, including the First Nations of Treaty 8, 4, and 10, 

the Métis Nation of Alberta regions 1, 2, 5, and 6, and the 

northern Métis settlements. 

We are very grateful to Indigenous peoples for the privilege 

of working, learning, and living on these lands.

Scan the QR codes as you read 
this report for more information.

A Place to Gather
Faculty of Social Work 
Strategic Plan 2022-2027
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About the University of Calgary 
Faculty of Social Work

The University of Calgary, Faculty of Social Work is Canada’s innovative school of social work. We are the largest 

school of social work in Canada offering Bachelor of Social Work, Master of Social Work, Graduate Certificate, PhD, 

and professional development programs. In 2022-23 we had 998 students studying online and at our campus locations 

in Calgary, Edmonton and Lethbridge and across Alberta. Students are supported by 46 faculty members and 36 staff.  

We are a perennial research leader, known for our community partnerships and innovation. Our innovative field 

education team supported and facilitated 720 students to complete practicums with nearly 2,000 community 

members. 

Social workers are needed everywhere, in fact social work is Alberta’s most in-demand profession. If you’re looking for 

a meaningful career, check our full-range of fully online or blended (on-campus and in-person) programs.

Some 2022-23 Award Winners
2023 University of Calgary Research Chairs: Regine King, Gina Dimitropoulos

2023 Killam Annual Professor Award: Lana Wells

2022 Killam Annual Professor Award: David Nicholas

2022 Killam Graduate Supervision and Mentorship: Christine Walsh

2022 Order of the University of Calgary: Lana Wells

2022 UCalgary International Award: Christine Walsh

2022 Arch Awards – International Career Achievement Award: Aamir Jamal
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Teaching and Learning

We will empower and prepare students 
for the future through equitable, 
accessible, responsive, inclusive, and 
transformative learning experiences.

• Creation of re-imagined BSW

• Creation of new graduate 
certificate: Indigenous Ways of 
Knowing in Leadership

• Innovative field education 
solutions 

Strategic Priorities 
2022-23 Highlights and Milestones

Strategic Theme Areas:

Research

We will foster transformative research, 
diverse knowledge exchange, knowledge
mobilization, and innovation for all our 
relations

• Launch of Transformative Social 
Work, new interdisciplinary journal

• Child and Youth Advocacy 
Knowledge Hub announced

• Faculty researchers named 
inaugural UCalgary Research 
Excellence Chairs

•  New interdisciplinary Azrieli 
Accelerator professorship 
announced.

Community

We will support change with 
communities through authentic 
connection, collaboration,
and advocacy to facilitate social 
change and sustainable development 
at local, national, and international 
levels.

• Supporting recovery on 
Alberta’s campuses

• Research informs City of Calgary 
Anti-Racism Strategy

2022-23 Strategic Theme Milestones:

Lodge Poles of the Plan: Creating a Space for Connection, Diversity and Inclusion
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•	 Kiipitakyoyis first full year of operation. Lodge receives name, informs creation of new 
courses

•	 Anti Black Racism Task Force informs creation of new courses

•	 Canadian Muslim Youth national research project

•	 Dr. Regine King helps inform City of Calgary anti-racism strategy

Strategic Priority: Equity, Racial Justice, 
Decolonization & Inclusive Excellence

Objectives
Address racism, 
including anti-Black 
racism, and all forms 
of oppression, social 
injustice, and their 
intersections.

Work towards 
actualizing equity, 
diversity, inclusion, 
and decolonization 
within the faculty and 
community, including 
implementing the Equity 
Action Plan, Anti-Black 
Racism Action Plan, and 
Indigenous Strategy

Create diverse and 
inclusive pathways 
and spaces for equity 
deserving groups.

Engage in knowledge 
development, 
mobilization, and 
teaching approaches 
that honour diverse 
ways of knowing and 
forms of knowledge.

Progress: 2022-23  
Equity, Racial Justice, Decolonization & Inclusive 
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2022-23 Update: Kiipitakyoyis (Grandmothers’ Lodge) 
The Indigenous Lodge within the Faculty of Social Work

2022-23 Milestones: 

Kiipitakyoyis plays a vital role within the faculty, 
advising and supporting our decolonization 
work and the incorporation of Indigenous ways 
of knowing. Last year Elder Kerrie Moore and 
Lodge Keeper/Advisor Deandra Neufeld were an 
invaluable resource in shaping our re-imagined 
BSW, including the creation of a new, required 
course focused on Indigenous ways of knowing, 
being, doing, and connecting. 

Kiipitakyoyis also co-led the creation of an exciting 
new Master of Social Work graduate certificate 
– Walking Together in Relational and Restorative 
Leadership – which we are hoping to launch in 
2024. 

Objective: Engage in knowledge development, mobilization, 
and teaching approaches that honour diverse ways of 
knowing and forms of knowledge.

Last year our faculty took a major step in our journey 
towards anti-colonization through Kiipitakyoyis. The 
Indigenous lodge creates a space of cultural safety and a 
holistic and relational working environment to support 
the recruitment and retention of Indigenous students, 
faculty, and staff in our faculty. The Lodge's mandate 
includes sharing and educating the community about 
Indigenous culture, current issues, decolonization, and 
Indigenous ways of knowing. This is done through public 
events, ceremonies, and our very popular noon hour 
webinar series. For example, Lodge Elder and clinical 
social work therapist Kerrie Moore, who is a clinical 
social work therapist, provided a three-part series 
on healing intergenerational trauma that drew 1,230 
registrants.

Objectives: Work towards actualizing equity, diversity, inclusion, 
and decolonization within the faculty and community, and Engage 
in knowledge development, mobilization, and teaching approaches 
that honour diverse ways of knowing and forms of knowledge.

Blackfoot Elder Clarence Wolfleg, from Siksika Nation, led 
a special naming ceremony in which he presented the name 
given to the lodge by the creator.  Métis Cree Elder Kerrie 
Moore, MSW, RSW, who serves as the Elder for the Lodge 
and Wellness Elder for the Faculty of Social Work, Deandra 
Neufeld, MSW, RSW, the Lodge Advisor and Dr. Ellen Perrault, 
PhD, RSW, Dean of the Faculty of Social Work received the 
name on behalf of the Lodge.  The name given is Kiipitakyoyis, 
which means Grandmothers' Lodge in Blackfoot - reflecting 
the important guidance that grandmothers often provide  in 
encampments or lodges.

Lodge Naming Ceremony, Oct. 5, 2022
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Would you like to support 
these scholarships? 
Consider making a 
donation through our 
development office. 

2022-23 Milestones: Anti Black Racism Task-force members played a vital role in designing three new undergraduate courses. 
One of the courses, an Afro-centric course, will be offered as a core offering in our new Bachelor of Social Work program.

The Anti-Black Racism Task Force is committed to addressing racial inequities and eradicating anti-Black racism in all its 
forms. Since 2020 the Anti-Black Racism Task Force has worked to address racial injustice by removing barriers to accessing 
social work education and working for structural change in the faculty, the province and across Canada. Over the last year 
the committee collaboratively worked to revisit and change course outlines and continued to build a repository of anti-Black 
racism teaching resources. 
 
Objectives: 

1.	 Address racism, including anti-Black racism, and all forms of oppression, social injustice, and their intersections. 
2.	 Work towards actualizing equity, diversity, inclusion, and decolonization within the faculty and community, including 

implementing the Equity Action Plan, Anti-Black Racism Action Plan, and Indigenous Strategy.

Dr. David Este Graduate Scholarship
Named after long-time University of Calgary Faculty 

of Social Work Professor, and recognized Canadian 

thought leader, Dr. David Este, this scholarship, which 

supports a Black social work graduate student, was 

awarded for the first time in 2022-23.

Dr. Wanda Thomas Bernard, Leadership 
Scholarship
The Anti-Black Racism Task Force continues to fund 

raise for this scholarship named after one of Canada’s 

most important social work leaders and current Senator, 

Dr. Wanda Thomas Bernard. The faculty has an annual 

appeal to support this scholarship on August 1st, 

Emancipation Day. 

Emerging Black Voices Scholarships 
These scholarships are aimed at Black social work 

students who have already demonstrated leadership 

and social action in their communities. Support this 

Scholarship.

Objective: Create diverse and inclusive pathways and 
spaces for equity deserving groups.

2022-23 Update: Anti-Black Racism Task-force 

It’s so special because it's an 
award for Black Canadian students. 
One of the barriers that keeps 
Black students out of social work 
education is the lack of financial 
support. So, to have a scholarship, 
targeted specifically for Black 
Canadian students, I think is really 
going to help encourage, and 
inspire Black students to choose 
the University of Calgary Faculty of 
Social Work.

Dr. Wanda Thomas-Bernard 
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Creating a Culture of Respect

Led by students, alumni, faculty and staff, the Faculty of 

Social Work Queer and Trans Action Group was formed 

to create awareness and to forge an inclusive culture of 

respect for everyone’s gender identity and sexuality. The 

group is working within the faculty leading initiatives 

that, for example, examine how intersections of gender 

and sexuality are woven into the curriculum. The Action 

Group has also led several successful workshops aimed 

at educating and creating an inclusive culture including 

five online workshops with the Centre for Sexuality for 

students, faculty and staff. In the spring the group also 

received funding from the UCalgary Teaching Academy 

for a research project that looks to support instructors’ 

2SLGBTQ+ knowledge and skills in the classroom.

Objectives: Address racism, including anti-Black racism, and 
all forms of oppression, social injustice, and their intersections; 
support the mental health and well-being of students.

Celebrating Black Excellence

An important focus of the  Anti-Black Racism Task Force 

includes celebrating Black Excellence and education 

around anti-racism and structural challenges facing 

Black populations. A focal point for the Anti-Black 

Racism Task Force is the extensive programming they, in 

conjunction with Black students in the faculty and across 

the UCalgary campus, deliver during Black History 

Month. Again, this year, the Anti-Black Racism Task Force 

celebrated more than 30 Black change-makers including 

many from Alberta, with a visually compelling series of 

posts, (created by Victoria Ige and designed by Ginette 

Crichlow), on the faculty’s social media platforms. 

The Anti-Black Racism Task Force also had several 

educational panel discussions including a special session 

on health and mental health in Black communities.  

Objectives: Work towards actualizing equity, diversity, inclusion, 

and decolonization within the faculty and community; Address 

racism, including anti-Black racism, and all forms of oppression, 

social injustice, and their intersections; Support the mental health 

and well-being of students.
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Milestone: Canadian Muslim Youth 
Research Project

Milestone: Dr. Regine 
King helps to inform 
City of Calgary 
Anti-Racism Strategy

In 2022 the City of Calgary released its 

Anti-Racism Strategic Plan. The plan was 

developed with extensive consultation 

with the community and following a 

scoping review of promising anti-racism 

practices. Dr. Regine King was the lead 

researcher for the review.

 

“Racism has long been understood to 

be a key social determinant of health. 

Things like housing, education, income, 

employment, food security, and justice 

drive health inequities across the country,” 

says King, who is also a member of the 

O’Brien Institute.  

Another connection to our faculty in the 

plan comes through alumna Dr. Linda 

Kongnetiman, PhD, who is the managing 

lead of The City of Calgary Anti-Racism 

Program.

Objectives: 
1.	 Address racism, including anti-Black 

racism, and all forms of oppression, 
social injustice, and their intersections 

2.	 Work towards actualizing equity, 
diversity, inclusion, and decolonization 
within the faculty and community

It’s often not easy to be a young Muslim in Canada. Cinematic stereotypes 

and global conflicts lead to racism and daily micro-aggressions for more 

than one million Muslims in Canada. Against this backdrop, Dr. Aamir Jamal 

was interested in exploring how Muslim youth construct and maintain their 

identities in Canada. The resulting national research project Canadian 

Muslim Youth: Identity in the Context of Global Conflicts created an 

amazing space for youth to share their experience and foster understanding 

with a series of digital stories that is creating a buzz across Canada.

Jamal and the research team are currently sifting through the interviews 

they’ve collected from Muslim students, religious and community leaders, 

social workers, therapists, and parents since 2019. Their findings will guide 

recommendations to government, policymakers, NGOs and the wider 

Muslim community in Canada. 

Objectives: 
1.	 Address racism, including anti-Black racism, and all forms of oppression, 

social injustice, and their intersections.
2.	 Work towards actualizing equity, diversity, inclusion, and decolonization 

within the faculty and community.
3.	 Support the mental health and well-being of students..

I would say that these young people have 
a profound sense of Canadian citizenship. 
They consider themselves active citizens 
of this country, and they are aware that 
their religious understanding is different in 
many ways from their parents’ and earlier 
generations. They seek leadership and 
community that reflects these identities.
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•	 Re-imagined BSW Created

•	 New Graduate Certificate in Indigenous Ways of Knowing in   Leadership Created

•	 Innovative Field Education Solutions Introduced

Strategic Priority: Student Experience, 
Learning, and Success 

Progress: 2022-23  
Student Experience, Learning, and Success 

Objectives
Prepare and build 
student knowledge, 
skills, and values to 
lead practice and 
change in society.

Provide a leading-
edge curriculum 
that addresses the 
intersectionality of 
racism, colonization, 
social injustice, 
sustainability, well-
being, and social 
change.

Support the mental 
health and well-
being of students.

Enhance 
experiential learning 
opportunities within 
the curriculum and 
field education

Promote student-
centered and life-
long learning
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Our faculty continuously evaluates and develops our 
programs to meet the changing needs of the social 
work profession and today’s busy students. Over 
the last two years, with extensive engagement from 
alumni, students, community partners, Elders, and 
the social work community, we’ve made big changes 
to advance our mission to become a local and global 
partner in transformative social work knowledge, 
education, research, and practice.

Milestones: 2022-23 Teaching 
and Learning

By the Numbers: Total Enrolment

Total

998

Graduate

433
Undergraduate

565
Retention 

Rate 

95.2%

Meet a few of our inspiring 2022-23 grads	  

Rebecca Morin, BSW Samaria Cardinal, BSW

Kaltrina Kusari, PhD Kamal Khatiwada, MSW

2022-23 Student Experience, Learning, and Success 
A Focus on Teaching and Learning
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Alumni and students clearly told us 
that an online option was the only way 
that they could pursue their dream of 
becoming a social worker. Many of our 
students juggle work with family and 
parental responsibilities, and I think our 
new program will allow more students to 
fit social work education into
their lives. 

Associate Dean of Undergraduate Programs, Dr. Gail Zuk 

Milestone: BSW Re-imagined for Today’s 
students and tomorrow’s challenges 

Objective: Provide a leading-edge curriculum 
that addresses the intersectionality of racism, 
colonization, social injustice, sustainability, 
well-being, and social change 

Our new BSW advances an important 

objective in our strategic plan’s 

commitment to engage in knowledge 

development, mobilization and teaching 

approaches that honour diverse ways of 

knowing and forms of knowledge. We also 

made a commitment to provide a leading-

edge curriculum that addresses the 

intersectionality of racism, colonization, 

social injustice, sustainability, well-being 

and social change. These commitments 

are woven throughout our curriculum 

and included in new core courses 

focused on de-colonizing approaches, 

Indigenous ways of knowing, Afro-

Canadian experience, anti-racism and 

more. However, the new BSW goes 

beyond individual course offerings with an 

approach that weaves intersectionality of 

identities throughout the curriculum.

In the spring of 2023, we were proud to unveil our re-imagined Bachelor 

of Social Work (BSW) program which will launch in fall 2024, with online 

and blended (a mix of online and on campus) options. The new BSW 

incorporates the thoughtful and valuable feedback we received from 

faculty, students, and community into an exciting new curriculum that 

will prepare our students to become the exceptional social workers of 

tomorrow, while meeting the accreditation requirements of the Canadian 

Association for Social Work Education.  

Highlights of our new program include an online BSW, with no requirements 

to attend classes on campus. We’ve also introduced changes to our blended 

program. Students will now be required to attend only once or twice a 

week (depending on the semester) at our Edmonton, Lethbridge, or Calgary 

campuses, allowing them to better fit education into their busy lives. 

Field education and experiential learning are integral to the student 

experience in the redesigned BSW program, and students will have 

opportunities to engage with their communities early in their programs.  

Where possible, our Field team will continue to support students from 

across Canada to complete practicums in their home communities, or to 

pursue flexible, self-directed practicum alternatives. 

Since the online program has no on-campus commitment, our BSW is open 

to students across Canada. 

Objectives: Prepare and build student knowledge, skills, and values to lead 
practice and change in society.
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Graduate certificates were introduced several 
years ago, allowing BSW degree holders to 
gain in-depth specialization knowledge, and 
recognized credentials in many areas, including 
leadership, trauma-informed practice, and 
community health. The Certificates can be 
applied to completing the MSW. So, students can 
use graduate certificates to apply for completion 
of a Master of Social Work. 
Objective: Provide a leading-edge curriculum 
that addresses the intersectionality of racism, 
colonization, social injustice, sustainability, well-
being, and social change.

Graduate Certificates 

Milestone: Indigenous Ways of Knowing in Leadership. 
Graduate Certificate, proposed for fall 2024

As part of the faculty’s commitment to 
Truth and Reconciliation, we recently 
developed a proposal for a unique 
graduate certificate specialization. 
Indigenous Ways of Knowing in 
Leadership is designed to support 
current and emerging Indigenous and 
non-Indigenous social work leaders in 
building right relations and transforming 
leadership practices to move forward 
in a good way with Indigenous Peoples. 
The specialization will be led by a team 

of Indigenous social work instructors, 
Elders, Knowledge Keepers, and 
recognized non-Indigenous social 
work instructors working in good 
relations. Courses will be grounded in 
an Indigenous lens and students will 
be immersed in land-based teachings, 
circle process, and ceremony. The 
specialization will be offered in a blended 
format with face-to-face residencies, 
experiential learning, and online learning.

2022-23 Graduate 
Education Update

With extensive feedback from the social work 
community, we re-F our Master of Social Work program 
in 2020 focused on preparing our students for the 
complexity of Canadian society including supporting 
Indigenous peoples, newcomer populations, and other 
diverse and equity-deserving groups.

The resulting program and approach have allowed us 
to provide an unprecedented range of specializations, 
responding to practice needs across the province and 
across Canada. Over the last year we have continued 
to respond to the needs of our students by streamlining 
program offerings and aligning the delivery of all 
specializations. We are gradually moving to a single 
delivery model for all our specializations across Alberta. 
Changes are being phased in, so current students will be 
unaffected. 

Secondly, we were pleased to work with UCalgary to 
ensure that Graduate Certificate specialization topics 
will now be included on a graduate’s student parchment. 
So now graduates will have their credentials, area 
of study as well as their specialization (for example, 
Graduate Certificate in Clinical Social Work Practice.  
Specialization: Trauma-Informed Practice). 

Objective: Prepare and build student knowledge, skills, and values 
to lead practice and change in society.

Specialization Topics:

2023

•	 Community Development
•	 Trauma-Informed Practice
•	 The Practical and Transformational Leader

2024

•	 Community-Informed Practice for Health and 
Well-being 

•	 Walking Together in Relational and 
Restorative Leadership

2025

•	 Community Development

Objectives: Prepare and build student knowledge, skills, and values to lead practice and change in society, Provide a leading-edge 
curriculum that addresses the intersectionality of racism, colonization, social injustice, sustainability, well-being, and social change.
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Our faculty remains a UCalgary leader in 

teaching excellence, highlighted this year 

as social work instructors were recognized 

in six of the 14 (43%) categories, during the 

June 30, 2022 celebration. Teachers are 

nominated by students, faculty, and staff 

for their extraordinary efforts in creating 

valuable learning experiences in blended, 

online, and in-person environments.

2022 – 2023: Faculty 
Recognized for Teaching 
Excellence

2022 University of Calgary Teaching 

Awards

Christine Walsh (Graduate Supervision)

Regine King & Patrina Duhaney (Team Teaching)

Charlene Richard (Sessional Instructor)

Jane Slessor (Sessional Instructor)

Maimuna Khan (Graduate Assistant Teaching) 

Maria Fernandez (Non-Academic Staff – Individual)

2022 - Student’s Union Teaching 
Excellence Awards

Kerrie Moore (Recipient)

Gail Zuk (Honourable mention)

2023 – Student’s Union Teaching 
Excellence Awards

Chantel Large (Recipient) 

Erin McFarlane (honourable mention)

Jason Stein (honourable mention)

2022 Faculty of Social Work Teaching 
Awards

Amy Fulton & Angela Judge-Stasiak (Non-Academic 

Staff)

Alison Grittner (Undergraduate Teaching)

Monica Sesma-Vazquez (Graduate Teaching)

Lateef Habib (Student Supervision, Mentorship, and 

Support Teaching

Alysia Wright (Sessional Instructor Teaching)

2023 Faculty of Social Work Teaching 
Awards

Ann Chen & Stephanie Grant (Non-Academic Staff)

Chantel Large & Jason Stein (Undergraduate Teaching)

Patricia (Trish) Smith (Graduate Teaching)

Monica Sesma-Vazquez (Student Supervision, 

Mentorship, and Support Teaching

Kaltrina Kusari (Sessional Instructor Teaching)

Julie Mann-Johnson (Educational Leadership Teaching)

277

568
Graduates 

PhD

8

81

202

Impact: Graduates

Graduate 
Certificates

Bachelor of 
Social Work

Master of 
Social Work
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Innovation: Video game simulations 
allow students to practice clinical skills 
and decision-making in a low-risk 
environment. 

PhD Program Update

Many MSW thesis and doctoral students 

successfully defended their thesis this 

academic year. The PhD committee 

launched an internal review to identify 

how to strengthen our recruitment and 

adjudication processes. In partnership 

with the research team, we hosted 

seminars providing graduate students 

with opportunities to present their 

research. 

Monthly meetings were provided for first 

year doctoral students to assist them 

with questions related to course work, 

candidacy exams, etc. Finally, seminars 

were hosted for faculty (e.g., manuscript 

thesis versus traditional dissertations) 

and doctoral students on applying for 

scholarships.

The young mother tentatively opens the door. She seems brittle and tense and the 
deep circles under her eyes underline how tired she is. You're the social worker 
checking in on her. What do you do? What do you say? 
 

For social work students, suddenly being put in a real-life situation like this 

might be terrifying. A new approach from Dr. Angelique Jenney, the Wood's 

Homes Research Chair in Mental Health, looks to keep some of that tension and 

leverage it in experiential learning.  

Jenney is leading the creation of series of videos, that use a familiar videogame-

like approach, in which students view a situation and choose what they would 

do next from a list of choices. The social worker in the video then performs that 

action and students can observe what happens. 

Jenney has used various types of simulation in her teaching for more than ten 

years because they provide a realistic moment that provides students with an 

experience that mirrors real life, in a safe environment.  

 

Jenney is quick to point out that the goal isn't to teach students "the right 

way," in fact the goal is the opposite, rather to show that there really isn’t a 

“right” answer, instead emphasizing a collaborative approach to working with 

individuals to find the best way to help in that moment. 

 

"I want them to understand what collaborative practice looks like," she says. "It's 

not about 'the social worker is the expert'. The client is the expert in their own 

lives. We're simply facilitators and walk alongside them in a way, witnessing that 

experience with them."

 

Jenney's simulation draws on her extensive experience as a front-line clinician 

and ongoing research in which she has recorded experienced clinicians going 

through a therapeutic simulation exercise. She then worked with them to 

identify the approaches they were using (and why) to develop best-practice 

approaches.

Objectives: Prepare and build student knowledge, skills, and values to lead 
practice and change in society; Enhance experiential learning opportunities 
within the curriculum.

The student can have an experience as 
if they're in the field, and then have this 
lovely, safe, moment to talk about it, among 
themselves, with their peers, their prof, or in 
the field environment, with their supervisor, 
and discuss all the different ways this 
interaction could go in practice." 
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In 2022-23, 3,680 individuals registered for 30 
professional development opportunities, including 
the popular Social Work Grand Rounds series, 
presented in partnership with Alberta Health 
Services.  

Our faculty is committed to giving back to the 
profession by supporting personal and professional 
development for social workers and many other 
allied health professions. This commitment 
is reflected in the many no-cost or low-cost 
development opportunities we offered over 
2022-23. Last year we were pleased to offer 19 
free, or low-cost webinars, including our popular 
“Social Work Grand Rounds” webinars, offered in 
partnership with Alberta Health Services. 

Objective: Promote student-centred and life-long 
learning

Social Work Grand Rounds
The faculty continued to support clinical social work 
education through our Social Work Grand Rounds 
series presented in partnership with AHS. The free 
series has continued to grow in popularity with 
demand occasionally exceeding capacity.

Some of our 2022 – 23 
Grand Round Offerings:

Working with Indigenous 
populations in health care: Two-
part series on intergenerational 
trauma and ally-ship
Joanna Gladue, AHS senior Advisor in 

Indigenous Wellness

How the Calgary Counselling 
Centre Used Outcome Data 
to Transform its Depression 
Program
Dr. Robbie Babins-Wagner, CEO of Calgary 

Counselling Centre.

Questions as Interventions
Dr. Karl Tomm, founder, Calgary Family 

Therapy Centre

Ethics and Risk-Management 
Challenges in Social Work 
Documentation
Dr. Frederick Reamer, leader in the study and 

codification of professional ethics in social 

work

Understanding the Complexities 
of the Indigenous Health Crisis
Randal Bell, AHS Senior Advisor, Indigenous 

Populations

3,680 
Professional 
Development 

Students

30 
Program 
Offerings

Professional Development: 
Supporting Social Workers in Lifelong Learning and Career Development 
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Since 2019, Dr. Julie Drolet has led a national and international 

partnership focused on solutions for the field education crisis. 

The Transforming the Field Education Landscape (TFEL) 

project, which received a $2 million Social Sciences and 

Humanities Research Council of Canada (SSHRC) partnership 

grant, includes 13 co-investigators, 51 collaborators, and 

39 Canadian and international partners that include post-

secondary institutions; provincial, national, and International 

social work associations; government departments; and 

private, public, and not-for-profit organizations.

In December 2022, Drolet released Transforming Social Work 

Field Education which highlights cutting-edge field education 

research and scholarship with each chapter addressing critical 

issues in social work practice and the implications for field 

education. 

“The book really encourages the adoption of research and 

scholarship into the practice of social 

work, especially field education,” says 

Drolet. “Social workers are expected 

to use research to inform their practice 

and to contribute to the production of 

research. Yet many social workers are 

reluctant to integrate research into their 

practice and into field education”.

Objective: Increase linkages between 
research, teaching, and field education.

Transforming the Field Education 
Landscape

Ahead of Tomorrow:  
Innovative approaches to solve 
the Field Education Crisis

Field education is at the heart of social work 

education, and as a profession, finding enough quality 

placements for future social workers has been an 

increasing challenge for many years, in part fuelled 

by unprecedented growth in social work education 

programs across the country. This increase comes 

as political, economic, and cultural headwinds have 

increased an often-complex workload and reduced 

capacity for front line practitioners in many social work 

settings.  

This has often made it difficult for even committed 

Field Education partners to supervise students in a 

traditional one-on-one model of practicum. Our faculty 

is leading the way in finding innovative solutions to this 

field crisis. These fresh new approaches are opening 

new possibilities in field education and reducing the 

supervisory burden on busy social workers.

Objective: Enhance experiential learning opportunities 
within the curriculum and field education.

2022-23 Field Education Innovation
Student Experience, Learning & Success

Each of these 720 students worked with at least 
one Field Instructor and one Field Liaison. Each 
student worked with at least one Field Instructor 
and one Faculty Liaison. Our Field Education Team 
across Alberta worked with well over 2,000 people 
working to build and maintain relationships with 
community agencies. 

720 
student 

practicums
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A Collaborative Approach 
to Creating Health Care 
Practicum Opportunities

The Community-Engaged Practicum
Supporting new students’ journey into the profession

The Community engaged practicum is another innovation, created 

by Julie Mann-Johnson, MSW and the UCalgary field team for 

our faculty’s Bachelor of Social Work redesign. This practicum, 

coming in 2024, is designed for university transfer students 

who have limited previous knowledge of the profession. Many 

students say they had limited knowledge of the profession before 

enrolling, including the vast range of social work career options. The 

community-based practicum is a holistic, introductory exploration 

of social work practice, community service, and social justice 

initiatives. 

Through engaging weekly seminars, students learn and begin to 

apply the knowledge and skills required for social work practice and 

start to develop their professional social work identity. Learning 

outcomes include professional identity and practice, research, 

human rights, anti-racism and social action, social work values and 

ethics, policy analysis and development, and organizational and 

societal systems change.  Students also explore the many roles 

and career options for social workers, our commitment to human 

rights, social action, anti-racism and the structural conditions that 

perpetuate the harm of social injustices in their communities.

Milestone: 
The Self-Directed Practicum

What Matters to You? How self-directed practicums can create 

a meaningful practicum and help solve the field crisis.

As the world came to a halt during the COVID pandemic, 

UCalgary Social Work field instructors were faced with the 

seemingly impossible task of finding meaningful practicum 

hours for students. One innovative solution created by Angela 

Judge-Stasiak, MSW and the Faculty’s Field Education Team 

was the Self-Directed Practicum.  In a self-directed practicum 

students create an individual plan that includes applied prac-

tice activities that can be done in a variety of ways including 

volunteer work, projects, or research. Students also create a 

program of self-directed learning and are guided by a qualified 

faculty field instructor. 

Self-directed practicums have the same learning objectives and 

evaluation as a more traditional placement. Students retain the 

opportunity to give back to their community, learn with peers 

and their supervisor while diving deeply or broadly into topics 

of social work practice including Indigenous ways of knowing, 

community development, end-of-life support, crisis and peer 

support, recreation and arts-based supports for individuals and 

families anti-racist practice, and much more.

Objectives: 
1.	 Enhance experiential learning opportunities within the curric-

ulum and field education,
2.	 Prepare and build student knowledge, skills, and values to lead 

practice and change in society.

There are over 50,000 social workers in Canada who 

work within and alongside the health care system. 

They provide a range of services to support health 

and mental health, while also addressing the social 

determinants of health at the community, family, and 

individual level. In fact, social workers are Canada's 

largest group of mental health providers. 

Meaningful health care field education opportunities 

are critically important and last year our faculty helped 

to lead a new partnership with Alberta Health Services 

(AHS) and MacEwan University that moved students 

through a rotation of field placements within AHS 

and reduced the supervisory burden on front-line 

practitioners, while providing students with a range of 

experiential learning opportunities.  

Objectives: Enhance experiential learning opportunities 
within the curriculum and field education; Prepare and 
build student knowledge, skills, and values to lead practice 
and change in society; Build reciprocal partnerships 
with organizations, communities, and other educational 
institutions. 

Objectives: 
1.	 Enhance experiential learning opportunities within the curriculum and field education, 
2.	 Prepare and build student knowledge, skills, and values to lead practice and change in society. 
3.	 Champion innovation through integrating research, teaching, and service to promote social justice.
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Student Voices

Customizable Yet Consistent

Hello! My name is Sawyer Johnson and I use they/them 
pronouns. I’m a white settler, transgender person and 
was part of Calgary’s Clinical Social Work Practice MSW 
specializing in Mental Health and Addictions. I completed 
my practicum at the Addiction Centre through Alberta 
Health Services, based out of Foothills Hospital in Calgary. 
During my time at the Addiction Centre, I was afforded 
the opportunity to work with folx with a concurrent 
disorder. I was able to offer individual therapy to clients 
and was able to advance my group skills by co-facilitating 
the Centre’s mindfulness group.

In addition to my therapeutic clinical work with clients, 
I was also able to present to the staff on working with 
transgender clients in a clinical setting. When I began 
reflecting on my learning goals and areas of passion for my 
practicum, I came with a clear picture of things I wanted 
to focus on, while also maintaining a heart willing to see 
the different possibilities the practicum had to offer. I 
was afforded the wonderful opportunity to work with my 
supervisor Jennifer Wushke as well as the whole team at 
the Centre. They both encouraged me to pursue working 
on my passion of supporting transgender and gender-
diverse clients who are struggling with substance use and 
their mental health, while also supporting me to see who I 
was becoming as a clinician.  

My practicum afforded me the ability to develop and 
maintain a level of confidence in myself as a clinician that 
I struggled with in the past. Now, I am walking away from 
this program with a keen ability to know that while I am 
a lifelong learner, I also have the capacity and skills to 
support my clients in my new work. Overall, my practicum 
exceeded the biggest hopes I had for this experience. 

One of the most promising aspects of both the self-directed and community engaged practicum approaches, is that they 
are tailored to supporting each student in a scaffolded, strengths-based way that focuses on a learning experience that 
is customizable while still providing consistent experiences for all our students. Similarly, the “rotational” model we’ve 
piloted in a healthcare setting also allows students the opportunity to experience several different areas of practice within 
a specific setting to learn what resonates with them.

I want to take a moment to thank the Addiction Centre 
deeply, and in particular Jenn for continuing to offer your 
knowledge and wisdom to the next generation of social 
workers.

Sawyer Johnson (they/them) BSW, RSW, 

Living in Blackfoot-Treaty 7 territory (Calgary)
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Objectives

•	 Launch of new, interdisciplinary journal: Transformative Social Work

•	 Two faculty researchers named Inaugural UCalgary Research Excellence Chairs

•	 Newcomer Knowledge Hub created in partnership with Immigrant Services Calgary

•	 $2.75 million MITACS grant for national counter-trafficking research project

•	 Multi-sensory storytelling research studio launches online and receives big boost from the 
Canada Foundation for Innovation

•	 Hugely successful 2022-23 Research Symposium draws large audience for online and on-
campus events in Calgary and Edmonton

Strategic Priority: Impactful Research and 
Collaboration 

Progress: 2022-23  
Impactful Research and Collaboration

• Increase linkages between 
research, teaching, and field 
education

• Foster Transdisciplinary 
scholarship through building 
connections and partnerships 

• Develop respectful and 
accountable relationships and 
protocols with marginalized people 

• Amplify the knowledges, 
experiences, perspectives, and 
research contributions of Black, 
Indigenous,
and racialized people, and those 
with intersectional and marginalized 
identities.

• Collaborate with communities 
to create and share knowledge for 
advocacy and change

• Build reciprocal partnerships with 
organizations, communities, and 
other educational institutions
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Progress: 2022-23 Impactful Research 
and Collaboration

2021-22

$3.353 million
Sponsored Research Funding

$1.599 million
Tri-Council Research Funding.

2022-23

$960,000
Tri-Council Research Funding.

2021-22

(Measured from July 30 to June 1. Tri-Council = revenue from NSERC, 
SHERC, and CIHR. Sponsored = revenue from a variety of funders)

Research Funding

2022-23 Social Work 
Research, a note on 
objectives
Our collaborative research is often 

explicitly undertaken to address needs, 

solve problems or answer questions 

identified by the communities we work 

with. In this section, we aren’t including 

objectives under each piece of work, 

due mainly to considerations of space, 

however our research is integral to 

achieving our goals and the majority of 

our research works toward the following 

objectives: 

1.	 Develop respectful and accountable 
relationships and protocols with 
marginalized people 

2.	 Amplify the knowledges, experiences, 
perspectives, and research contributions 
of Black, Indigenous, and racialized 
people, and those with intersectional and 
marginalized identities 

3.	 Collaborate with communities to create 
and share knowledge for advocacy and 
change 

4.	 Build reciprocal partnerships with 
organizations, communities, and other 
educational institutions Cultivate 
innovative ideas, methodologies, and 
solutions that create social value and 
human connection 

5.	 Champion innovation through 
integrating research, teaching, and 
service to promote social justice 

6.	 Transform social policy, frameworks, 
structures, and processes through 
innovation and 

7.	 Foster transdisciplinary scholarship 
through building connections and 
partnerships.

Priority: Impactful Research and Collaboration
Impactful Research for Today’s Most Pressing Issues
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Ajwang’ Warria

Dr. Warria came to our faculty from the University of 

the Witwatersrand in Johannesburg (South Africa). 

Her research includes interests in anti-trafficking, 

statelessness, transnational children on the move, and 

street-connected children. As a child and migration rights-

based development advocate, Dr. Warria continues to 

support the development and review of migration and 

child protection interventions in Africa and here in Canada, 

where she is working with Immigrant Services Calgary and 

Brave Education to explore migration data management 

and migration-related exploitation and trafficking in 

Canadian settings

Patricia Johnston

Dr. Patricia Johnston brings nearly two decades of work 

and personal experience as a social worker in the Canadian 

Arctic. As a social worker supporting and advocating for 

Inuit women, she has worked in health centres in more 

than ten communities throughout Nunavut and the 

Northwest Territories. This experience means that her 

research is informed by an intimate understanding of 

the social, economic, and health inequities experienced 

by Inuit communities. Her perinatal research supports 

Inuit health and well-being, self-determination, and Inuit 

governance. 

Caroline Tait

In January 2023, the faculty welcomed Dr. Caroline 

Tait, PhD, nominated as a Tier 1 Canada Research Chair 

in Indigenous Health Equity and Inclusion. Caroline  

brought her impactful, community-based research 

that critically examines historical and present-day 

discrimination and oppression. Her research addresses 

the structural racism that contributes and perpetuates 

inequities experienced by First Nations, Métis, and 

Inuit (FNMI) peoples across the human service sector 

(health, social welfare, justice and education). Dr. Tait, 

who holds a joint appointment with the Cumming 

School of Medicine, is a medical anthropologist, critical 

Indigenous health studies scholar and a member of the 

Métis Nation-Saskatchewan.  

New Faces Bring New Research 
Strengths to the Faculty

In 2023 our faculty welcomed several new faculty members 
who bring unique research and teaching strength that will 
support the faculty’s strategic priorities.

Monica Sesma-Vazquez

Dr. Sesma-Vazquez Monica, who recently joined the faculty 

as a professor, was already a familiar face to students 

and faculty as an instructor, the leader of the Couple and 

Family Therapy Certificate, and through her work with the 

Calgary Family Therapy Centre. Dr. Sesma-Vazquez brings 

a wealth of practice experience, and a robust research 

program currently focused on mental health and well-

being, children and families, immigrants, refugees and 

newcomers’ issues, and gender-based violence.
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Milestone: Launch 
of Transformative 
Social Work: New 
Interdisciplinary 

Milestone:
2022-23 Research Symposium

This year, for the first time, our faculty held its annual research 

symposium over four days in March. Organizers Alyona Belikova 

and David Nicholas created an ambitious and very successful 

online and on-campus program in Calgary Edmonton that attracted 

nearly 450 registrants. The theme of the 14th annual symposium 

was Transformative Social Work: Addressing Critical Issues of our 

Time.  Sessions were recorded, including in-depth panel discussions 

on gender-based violence and Indigenous Sovereignty in Child and 

Family Research, Jurisdiction and Bill C-92.

Watch recordings of the presentations

Objectives: 
1.	 Promote student-centred and life-long learning 

2.	 Cultivate innovative ideas, methodologies, and solutions that 

create social value and human connection 

3.	 Champion innovation through integrating research, teaching, 

and service to promote social justice 

4.	 Foster transdisciplinary scholarship through building 

connections and partnerships 

5.	 Collaborate with communities to create and share knowledge 

for advocacy and change 

6.	 Address racism, including anti-Black racism, and all forms of 

oppression, social injustice, and their intersections.

7.	 Work towards actualizing equity, diversity, inclusion, and 

decolonization within the faculty and community.

Create diverse and inclusive pathways and spaces for equity 

deserving groups.

Engage in knowledge development, mobilization, and teaching 

approaches that honour diverse ways of knowing and forms of 

knowledge.

Milestone: Faculty researchers recognized with inaugural 
UCalgary Research Excellence Chairs
In 2023 the University of Calgary announced new Research 

Excellence Chairs, created to support top-tier researchers who 

advance knowledge, address critical societal challenges, and 

enhance the university's research reputation on a global scale. 

Two of the new chairs were awarded to Faculty of Social Work 

professors, Dr. Regine King and Dr. Gina Dimitropoulos. 

The new chairs align with the UCalgary's Ahead of Tomorrow 
strategic plan in supporting research excellence, nurturing talent, 

and promoting transdisciplinary collaborations that push the 

boundaries of knowledge.

“The UCalgary Research Excellence Chairs program was created 

to recognize our exceptional scholars,” said Dr. William Ghali, 

UCalgary vice-president (research). “We’re pleased to appoint our 

inaugural chairholders, a group of distinguished researchers who 

play a pivotal role in addressing complex challenges facing society.”

A new, inter-disciplinary journal from the University 

of Calgary Faculty of Social Work is hoping to capture 

change as it’s happening by documenting best practices, 

promising approaches, and innovative research. 

Especially those ideas that happen at the margins and 

intersections of scholarship and life. 

Transformative Social Work has ambitious goals to bring 

together scholarship, practice and lived experience to 

create a holistic perspective on the critical issues facing 

individuals and their communities.

“As the title suggests, the primary goal of the journal is 

transformative change,” says David Nicholas, PhD, social 

work’s associate dean of research and partnerships. “We 

see this transformative change happening on a number 

of levels, from the most pressing issues we’re facing as 

a society, to transforming practice in social work, allied 

health fields and human services, to transforming student 

experience.”

Transformative Social Work is currently open for 

submissions, and you can find all the details on the 

UCalgary website Link  

Objectives: 
1.	 Cultivate innovative ideas, methodologies, and solutions 

that create social value and human connection 
2.	 Foster transdisciplinary scholarship through building 

connections and partnerships 
3.	 Collaborate with communities to create and share 

knowledge for advocacy and change

Ambitious, four-day, event draws large audience for online 
and on-campus events in Calgary and Edmonton
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Current and Growing Areas of Expertise

I’d really like to thank PHAC, 
because the intervention 
research we are doing is 
crucial to stopping violence 
before it starts by focusing 
on the root causes of 
violence. This funding is 
supporting us to conduct 
systems change work which 
can be hard to evaluate.
Lana Wells

>> "SHIFT" to
Systems Change Work

2022-23 was another amazing year for Lana 

Wells and her SHIFT Team. In December 

Shift was awarded $1.89 million in funding 

for two innovative projects. Wells suggests 

that the Public Health Agency of Canada 

(PHAC) funding reflects the growing interest 

in SHIFT’s current work, which is increas-

ingly focused on systems transformation to 

prevent the conditions that contribute to 

domestic and sexual violence.

Preventing Domestic Violence

UCalgary Social Work has been a recognized international leader 
in preventing domestic violence for decades. In 2022-23 multiple 
researchers continue to make a difference with impactful 
research.

Lana Wells and the SHIFT Team 

The faculty’s innovative work goes back decades, including 
the ground-breaking work done by Lana Wells, MSW.  Wells is 
a registered social worker, the Brenda Strafford Chair in the 
Prevention of Domestic Violence and the leader of SHIFT: The 
Project to End Domestic Violence.  While acknowledging the 
important work being done by researchers, agencies and groups 
that support women, men and families currently experiencing 
violence, Wells has mostly focused on upstream work – trying to 
prevent domestic violence before it occurs. Well’s work involves 
engaging men and boys in preventing domestic violence, and, 
increasingly, focusing on changing the societal conditions and 
norms that seem to enable violence.

Changing Workplace Culture Calgary 
Police Service

In 2023 the Public Health Agency of Canada (PHAC) provided  
$1.1 million to evaluate Well’s culture change approach being 
implemented in collaboration with Calgary Police Services (CPS). 
Well’s team is working with CPS and the Alberta Association 
of Chiefs of Police to reduce workplace harassment, improve 
psychological safety and increase a sense of belonging with 
employees.

Alberta Primary Prevention Policy 
Framework

Lana and her team helped lead the creation of the Alberta 
Primary Prevention Framework Collaborative, helping the 
Government of Alberta and the IMPACT collective (which 
represents over 300 anti-violence organizations and systems in 
Alberta) to identify strategies and actions focused on primary 
prevention in stopping domestic and sexual violence before it 
starts. 

Helping parents help their teens

The PHAC funding also provided more than $850,000 for the 
innovative ConnectEd Parents project, an innovative, tech-

$12 million: 
Funding investment raised 

by Lana Wells and SHIFT 
since 2010
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Awareness of Domestic Violence in 
Shared Parenting Arrangements

In a recent national research project (2021), Dr. Beth Archer-Kuhn 

found that 100 per cent of women in her study of shared parenting 

arrangements had experienced domestic violence – either physical 

violence or coercive control. Since shared-parenting arrangements 

are becoming the default situation in Canada, Archer-Kuhn and her 

shared parenting research team have been working to inform legal and 

social service practitioners and policy makers to better understand the 

impact of non-physical forms of violence on women and children in their 

front-line work. In 2022-23 Archer-Kuhn and the national team built a 

network to find survivors of violence in shared parenting arrangements, 

an often difficult-to-access group. 

A Community Informed Approach to 
Preventing Domestic Violence in Black 
Canadian Communities

Dr. Patrina Duhaney, PhD, has extensively researched Black women's 

experiences of domestic violence in the past, but with the urging of 

colleagues decided to expand her research program to also engage Black 

men in preventing domestic violence. The study: Fostering Violence 

Prevention and Well-Being for Black Women, Families and Communities, 

funded by the Public Health Agency of Canada, looks to find “whole 

community-informed”, concrete solutions to combating domestic 

violence in Black Canadian communities. The multi-sectoral study will 

involve Black communities in Calgary and Toronto. 

 

“It's crucial that this information comes from Black communities, rather 

than people outside of these communities imposing their own definitions,” 

says Duhaney. “There is limited research about Black people's experiences 

in the health-care system, and specifically related to domestic violence in 

Black communities.”

In addition to her research grants, Wells was 

also recognized with a number of honours in 

2022-23, including one of UCalgary’s highest 

honours, the Order of the University of Calgary 

for “recipients who have a record of exemplary 

and distinguished service to the university.” 

In May 2023, Wells was also named a Killam 

Annual Professor, recognizing her remarkable 

achievements in research, teaching, and 

community involvement. The Killam annual 

professorships are awarded to those who 

have been nationally and/or internationally 

recognized in their field, with a record of 

outstanding teaching and research scholarship 

over 10 years or more.

Lana Wells, MSW
Killam Annual Professor, 2023 
Order of the University of Calgary, 2022

Queen Elizabeth II Platinum Jubilee Medal
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Dr. Kathy Sitter, the Canada Research Chair in Multi-
sensory Storytelling in Research and Knowledge 
Translation in the Faculty of Social Work, points out that 
one in five Canadians over the age of 15 is categorized 
as disabled. This means that they often experience the 
world in unique ways and face challenges that those 
without a disability never consider. Finding ways to allow 
them to share their experience using all the senses is a 
key focus of Sitter’s research. 
 
A new multi-sensory research studio designed 
to support this work is one step closer to reality 
following a $400,000 grant from Canada Foundation 
for Innovation’s John R. Evans Leaders Fund. Sitter’s 
Research Studio – designed with input from those 
with lived-experience – will include a series of sensory 
suites: a visual suite, a sound suite, a tactile wall, an 
olfactory suite, a gustatory suite, a 4D theatre, a maker’s 
workshop, and a studio archive.  
 
The goal, she says, is to focus on,

“Disability intersects across all demographics. 
Historically, disabled people have been excluded from 
decision-making that impacts their lives,” says Sitter. “As 
most social research [focuses on] speaking and writing 
methods to understand experiences, this inherently 
creates participation barriers for many people.” 
 
Sitter hopes the studio, which is the first of its kind in 
the world, will change the way research is done while 
offering a vibrant and accessible training environment 
for everyone.

Milestone: Multi-sensory 
storytelling research studio 
receives big boost from 
the Canada Foundation for 
InnovationFirst Nations and Métis Organ 

Donations and Transplantation 
Network

In 2023, Dr. Caroline Tait, PhD, brought to UCalgary 
the First Nation and Métis Organ Donation and 
Transplantation Network and the International 
Indigenous Organ Donation and Transplantation 
Network (ODT). Dr. Tait leads this rapidly growing 
national and international research, policy, and 
knowledge translation network of Indigenous 
and non-Indigenous community partners, medical 
ODT experts, government, and non-government 
stakeholders. The Network is looking to improve 
ODT patient care by building partnerships with 
First Nations and Métis patients, families, leaders, 
and communities, with a specific focus on northern, 
remote, and rural regions. Given the key role social 
workers play a key role in supporting Indigenous 
patients and families during their illness and 
recovery, the Network is now located within our 
faculty, providing opportunities for undergraduate 
and graduate students, post-doctoral fellows and 
new investigators.

Supporting Inuit Women’s 
Health in the Arctic

Last year Dr. Patricia Johntson helped to lead a 
unique, collaborative research project in the Arctic 
designed to support and improve the health of Inuit 
women. The Iligiingniq: Inuit Perinatal Health and 
Wellness Project in Arviat, Nunavut, was built with 
the Aqqiumavvik Wellness Society in response 
to requests from Arviarmiut women for perinatal 
resources and support. The collaborative project 
created a series of pamphlets, videos and other 
cultural support for women about to give birth. The 
next step in the community research is to determine 
if the pamphlets and videos help women in ways that 
are important to them, as well as recommendations 
to improve health centred to better support Inuit 
health.

Indigenous Health and Wellness 
Research

Prioritizing sensory techniques in 
research and knowledge translation 
[providing] opportunities for disabled 
people to share embodied experiences 
in novel ways. 
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Teaching and Learning

Last year, Bachelor of Social Work 
student Aimee Artindale and Master 
of Social Work student Taly-Dawn 
Salyn were part of Quality in Canada’s 
Built Environment: Roadmaps to 
Equity, Social Value and Sustainability, 
a SSHRC funded project focused on 
sustainability, new perspectives on 

what "quality means" and new paths 
to equity, diversity and inclusion in 
the built environment. The innovative 
project, which brings together 70 
academic and 68 public, private and 
not-for-profit organizations, looks 
to provide evidence-based research 
that will lead to a more holistic 
understanding of what “good” design 
should entail.

Dr. Hieu van Ngo, was the faculty 
representative in the project 
leadership group, and supervised the 
two students who joined architects, 
academics, community members 
and other professionals in a series of 
discussions where they advocated for 
those whose perspectives are rarely 
considered. 

“One of the goals was examine what 
equity looks like, within our built 

environment," says Salyn. "So, as social 
workers I feel that our role is to bring 
the human and community lens, but 
also how power affects how people 
move in spaces. How systems and 
structures that have been designed 
for certain people need to be changed, 
reconstructed, redesigned, to make it 
more equitable."
 
"There were meetings," adds Artindale, 
"where I feel I really felt like we were 
a voice for the voiceless, the people 
who weren't represented. They were 
so open to hearing our suggestions – 
as architects and other members of 
academia. It was so wonderful, and 
such a great project. It made me feel 
hopeful that we want to move forward, 
looking at inclusivity, sustainability 
and equity as really important values in 
Canadian society."

Student Voices: “A voice for the voiceless” 

A Focus on Inquiry-Based Learning

Inquiry based learning triggers curiosity and often 
creates a much-deeper engagement in a topic. Dr. 
Beth Archer-Kuhn has a long-standing research 
focus in student engagement through pedagogies, 
including inquiry-based learning.  In November 
2022, she co-authored a book, Reigniting Curiosity 
and Inquiry in Higher Education: A Realist’s Guide to 
Getting Started with Inquiry-Based Learning, which 
was completed through a combination of a SSHRC 
Connection Grant, and a three-year teaching and 
learning grant from the Taylor Institute, where 
she was named a 3-year Teaching Scholar.  Archer-
Kuhn has also been completing a national project 
funded by D2L on Trauma Informed Pedagogy (TIP) 
developing a framework for including TIP in higher 
education courses. Her other funded international 
projects include works on immersive learning, 
transformational learning, and international social 
work students.

Creating Innovative, Sustainable, 
Work-Integrated Experience

Dr. Patricia Samson is also focusing on the field education 
crisis to examine how those involved can create innovative, 
sustainable, work-integrated learning experiences. In 
2022-23 Samson received an interdisciplinary UCalgary 
Teaching and Learning Grant with Dr. Amanda O’Rae from 
the Faculty of Nursing. In the modern and rapidly changing 
context of diminishing resources the researchers are 
particularly interested in exploring this work in rural or 
remote communities in Alberta. The researchers look to 
connect with organizations and individuals across the 
province looking at virtual collaborative practice and 
flexible supervision models that would often involve 
multiple professionals and faculties. As always, the goal is 
to enhance diverse and meaningful learning experiences 
for students.

Pictured: Taly-Dawn Sayln
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Researcher Highlights

Dr. Régine King

Between 2022-2023, Dr. Régine King was a co-
applicant on four successful grant applications 
that critically examined EDIA issues, to generate 
new understandings about the experience and 
methods of achieving racial equity, inclusive 
education, and to influence policy, and 
contribute to health and social science research. 
The projects also reflect King’s diversity of 
interests including CIHR funded research 
on a Health and social services research 
training platform for system and population 
transformations in girls and women’s health. 
King also began work on two SSHRC projects 
examining the roots of resistance towards the 
integration of social justice in a professional 
training program and an exploration of an 
Afrocentricity paradigm for social work 
education and practice. In 2023 Dr. King was 
also announced as one of the inaugural UCalgary 
Research Excellence Chairs. Dr. King's research 
also informed the  City of Calgary’s recent Anti-
Racism Strategy.

Creating Meaningful Experiences 
for Neurodivergent People

For neurodivergent individuals, finding meaningful 
employment or volunteer activities as they leave high school 
and become adults is often a challenge. Some parents and 
caregivers refer to this as “the cliff”.

“After high school, access to meaningful activities often 
substantially decreases,” explains Dr. David Nicholas. “If 
that happens, individuals may be left with a lot less structure 
and support in their daily life. There’s a void that can 
happen. That's the cliff.  It doesn't need to be that way. We 
need to think about better pathways that allow people to 
grow, live and thrive in community.”

Nicholas continues to lead the Vocational Abilities 
Innovation Lab which is internationally acclaimed for its 
innovative eco-systemic approach to employment and 
post-secondary education access among autistic and other 
neurodivergent youth and adults. Nicholas’ lab takes a 
national and international lens with multiple Canadian 
community and post-secondary partners and international 
colleagues including La Trobe University in Australia, and 
he recently presented his work at Ben Gurion University in 
Israel. 

Milestone: $2.75 million MITACS grant for counter-trafficking research 
and national project

The full scope of human trafficking in Canada is almost impossible to accurately gauge, but according to Dr. Ajwang’ 
Warria, trafficking can happen to anyone, and it’s  probably happening in every community at any time. Warria is 
the primary investigator for a five-year national research partnership entitled the BRAVE Education for Trafficking 
Prevention Project, announced in February 2023. The largest social innovation project ever funded by Mitacs 
will review existing prevention programs and consult with communities on how to increase protective factors for 
children. The project will also develop a matrix of options for primary sex trafficking prevention programs in Canada, 
with a focus on elementary school aged children

Love the spark treatment! But how about the pic of 
Ajwang' teaching in HSNC here instead? 
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Supporting children and youth

Dr. Gina Dimitropoulos spends a lot of time identifying cracks, holes and occasionally cliffs. One of her research 
interests focuses on the needs of adolescents and youth with complex health and mental health needs in allied health 
areas who are transitioning to adult services and programs. Dimitropoulos identifies gaps in services looking to better 
support youth and their families navigating the transition. Last year Dimitropoulos led the launch TransitionED, 
supported by the Canadian Institutes of Health Research. The national project brings a wide spectrum of voices into the 
conversation, including researchers, policymakers, decision-makers and young people and their families from eating 
disorder programs across Canada. 
 
“A lot of young people fall between the cracks in the system,” says Dimitropoulos. “Then they end up having difficulties 
accessing services, which only makes their eating disorder worse while they're waiting for care. We're also working 
with scholars and providers who work with Indigenous youth, racialized youth, 2SLGBTQIA+ and those experiencing 
economic disparities who may have unique challenges or barriers and may therefore need support to launch into 
adulthood and to transition to adult-focused care.”

Preventing child abuse

Dimitropoulos, who was also named an inaugural 
UCalgary Research Excellence chair in 2023 was also 
recognized with an Alberta Government Inspiration 
Award for her innovation in fighting child abuse. 
The award mentions her "significant contributions 
to preventing child abuse in Alberta. Through 
partnerships with diverse agencies across the 
province (in education, law enforcement, healthcare 
and child welfare), she determined that online sexual 
exploitation is nearly as common as in-person sexual 
abuse. Dr. Dimitropoulos is now working with her 
Alberta partners to improve the ability of front-line 
professionals to respond to suspicions of online sexual 
exploitation. She is also designing and testing new 
mental health treatments for children impacted by 
abuse as a means to end the cycle of abuse and mitigate 
intergenerational trauma.

Helping front-line allied health 
professionals deal with moral 
injury

Dimitropoulos also received a UCalgary Catalyst grant 
as part of an interdisciplinary team for an innovative 
project that will develop and test an electronic health 
intervention to support social workers and nurses who 
experience moral injury – traumatic situations in which 
individuals may perpetrate, fail to prevent, or witness 
events that contradict their deeply held moral beliefs and 
expectations.
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A Local and Global Partner 

University of Calgary Faculty of Social Work has a decades-long history of leadership in international collaborations and 
international social work research, that includes former faculty members like Dr. Gayle Gilchrist-James, former president of 
the International Federation of Social Workers and Dr. Lorne Jacques who came from UCGlobal, where he helped build the 
faculty’s unique International and Community Development Master of Social Work specialization. 
 
This work continues today through the work of current specialization leader Dr. Aamir Jamal, known as a thought-leader in 
gender justice work in the global south and Canada. After the global pandemic years, the faculty has resumed its role as a 
Canadian leader in international social work. 

Milestone: Global framework for 
Inter-personal Violence Work

Dr. Liza Lorenzetti, and Dr. Jamal are also part of an 
international, interdisciplinary research team looking 
to involve men in gender justice efforts. Last year, the 
team members, from Canada, the Caribbean, Nepal, 
and Pakistan proposed an international framework that 
could be adapted to further the work of global groups 

committed to transformative social change. 

 
In 2022, Dr. Lorenzetti was also recognized with a Government of 
Alberta Inspiration Award, that recognized her leadership in family 
violence prevention, saying Dr. Lorenzetti “has affected policies and 
practices and strengthened the capacities of leaders, policymakers, 
researchers and students to advance violence prevention. In only 
5 years since her first academic appointment, Dr. Lorenzetti has 
become a nationally and internationally recognized social work 
scholar.”

Fighting for Gender Justice 
and Girl’s Education in the 
Global South

Dr. Aamir Jamal is a recognized thought leader in 
championing gender justice and girls’ education in the 
global south, and here in Canada. His work engages with 
men, community leaders, leveraging indigenous practices to 
make change. 2022-23 provided a milestone as Jamal was 
able to hold the first-ever conference on gender justice and 
girl’s education in the region, something that would have 
been impossible years ago. Despite the Taliban’s return to 
power, Jamal, who formerly worked with the Afghanistan’s 
ministry of education, has continued to support brave 

advocates for women and girls’ education in the country.  
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Africa: Decolonizing Social Work 
Education 

For many years, Dr. Linda Kreitzer has partnered with a team 
of researchers from the University of Ghana on a project 
that looks to decolonize social work research in Ghana and 
Africa. The team received a SSHRC Partnership Engage grant 
with the Association of Schools of Social Work in Africa 
and published an article presented at the Commonwealth 

Historical Research project. 

 

Australia
Improving the Health of People 
with Intellectual Disabilities

Dr. Dorothy Badry’s longstanding interest in the health 
of people with Intellectual Disabilities continues with an 
international research collaboration with researchers from 
Australia’s University of Melbourne and Curtin University. 
Badry is part of a four-year, 15-person research team 
that received a $792,000 grant for their research project: 
Equitable access to health and disability services for 
Aboriginal and Torres Strait Islander children with intellectual 
disability.
 

Group Study

Dr. Christine Walsh and Iris Plain Eagle, MSW secured 
a development grant from UCalgary International for a 
new group study program with Curtin University in Perth 
Australia. The researchers also received an Association 
of Commonwealth Universities Peace and Reconciliation 
Challenge Grant and a UCalgary Catalyst Grant to further 
support educational, research and student exchanges.
 

 

Lebanon: Enhancing Lebanon’s 
ability to fight outbreaks

The Emergent Lebanon research project looks to harness 
AI to quickly detect early trends in high-risk communicable 
diseases. As an expert in critical social work encompassing 
community practice, policy development, and research, Dr. 
El-Lahib will ensure the alignment of the project with Human 
Rights and Disability rights.

Mexico: Collaboration on Frontline 
Crisis Response

Dr. Monica Sesma-Vazques is leading a multidisciplinary 
research project with Werklund School of Education and 
Universidad Latinoamericana in Mexico City. The research 
team will focus on innovating practitioner’s crisis response to 
Gender Based Violence. This is an international collaboration 

with researchers in Mexico.  

 
Milestone: MOU reached with 
Universidad Nacional Autónoma de 
México

In February 2023 the faculty signed a MOU with UNAM, one 
of the world’s top research universities. Under the agreement 
UCalgary social work and UNAM will support educational, 
research and student exchanges.  

 

Visiting Scholars 

Dr. Monica Sesma Vazquez hosted Dr. Carla Guanaes-Lorenzi 
from the University of Sao Paulo, who provided guest lectures 
and conducted research with the Calgary Family Therapy 
Centre on how family therapists navigate relational disquiets 
with families.

Dr. Christine Walsh hosted C. Zhou, a visiting doctoral 
student from the school of management, Jiangsu University, 
Zhenjiang, China.[EP1] 

I hope other academics will add their visiting scholars this past 
year.  [EP1] [EP1]
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Objectives

•	 New transdisciplinary professorship created to support children and families with chronic 
health issues or neurodevelopmental disability in the healthcare system. 

•	 Child and Youth Advocacy Knowledge Hub announced

•	 New Campus Alberta partnership creates safety for recovery on campus and  raises 
awareness

Strategic Priority: Innovation 

Progress: 2022-23  
Student Experience, Learning, and Success 

Cultivate innovative ideas, 
methodologies, and solutions that 
create social value and human 
connection

Champion innovation through 
integrating research, teaching, and 
service to promote social justice

Transform social policy, 
frameworks, structures, and 
processes through innovation

35 | Faculty of Social Work | Annual Report 2022-23



Priority: Innovation
Start Something

Milestone: New transdisciplinary 
professorship supports children 
and families with chronic health 
issues or neurodevelopmental 
disability

Milestone: Campus Alberta Partnership Creates Safety for 
Recovery on Campus 
Drinking and substance use has always been an unfortunate and 

tacitly encouraged part of post-secondary culture. Research shows 

that alcohol and substance use can have a dire impact on an individu-

al's safety, health, and wellness, not to mention their productivity as 

students, researchers or workers. 

For those in recovery from alcohol or other substance abuse, it 

can seem nearly impossible to escape the ubiquitous presence of 

alcohol on campus. For that reason, Social Work researcher Dr. 

Victoria Burns, who struggled with her own recovery, decided to do 

something about it, and she spearheaded the Recovery on Campus 

initiative that looks to create safe spaces for those 

in recovery while educating and raising awareness 

about impact of alcohol and substance abuse that are often accepted 

as part of university life. 

With government funding, Recovery on Campus is working on the 

UCalgary campus, and with all of Alberta’s 26 Alberta post-second-

ary institutions to create  their own tailored programs. The ROC 

team provides one-on-one mentorship and support, seed grants, ed-

ucational programs and events, research, and awards, including four, 

$2,500 student scholarships. In 2022-23 ROC held on-campus events 

Milestone: Child and Youth 
Advocacy Knowledge Hub 
Announced

This spring it was announced that our faculty would host 
a new, leading-edge, transdisciplinary professorship at 
the University of Calgary. The new Azrieli Accelerator 
Professorship will focus on co-morbidity in youth with 
chronic health issues or neurodevelopmental disability 
and advancements in practice with digital technology. 

The new role is both innovative and transformative. The 
new professor will be positioned to be an international 
leader in developing and advancing models for 
engagement, health system navigation and peer support 
among children with mental health issues and their family 
members. Moreover, the new focus will bring social 
work's EDIA lens to the work while deeply contributing 
to transdisciplinary child health scholarship by crossing 
all disciplinary areas of child mental health research at 
UCalgary.  

Objectives:  Foster transdisciplinary scholarship through building 
connections and partnerships; Cultivate innovative ideas, 
methodologies, and solutions that create social value and human 
connection; Champion innovation through integrating research, 
teaching, and service to promote social justice; Transform social 
policy, frameworks, structures, and processes through innovation

In 2023 a new interdisciplinary centre, led by principal 

investigators Dr. Gina Dimitropoulos and Dr. David Nicholas 

was created to effectively respond to the multi-faceted 

needs of children and families who have experienced abuse. 

The Research and Knowledge Centre, a partnership between 

Luna and the Faculty of Social Work, is focused on generating 

and integrating new evidence and knowledge about child 

maltreatment into everyday practice. The Centre looks to 

benefit the multidisciplinary teams working in Child and 

Youth Advocacy  centres (CYACs) across Canada. 

 

In this innovative community-university partnership, the 

research agenda will be collaboratively created by front-

line practitioners and researchers and the community,  in 

a partnership that informs policy, improves practice, and 

strengthens outcomes for children and families.

Objectives: Foster transdisciplinary scholarship through building 
connections and partnerships; Cultivate innovative ideas, 
methodologies, and solutions that create social value and human 
connection; Champion innovation through integrating research, 
teaching, and service to promote social justice; Transform social 
policy, frameworks, structures, and processes through innovation;  
Collaborate with communities to create and share knowledge 
for advocacy and change; Build reciprocal partnerships with 
organizations, communities, and other educational institutions
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Priority: A Healthy and Inspiring Workplace
Creating a Healthy and Sustainable Faculty

Prioritizing open communication

The Dean and senior leadership continued a policy of 
transparent and open communication through regular 
email updates regarding any administrative changes within 
the faculty and through the use of open meetings that 
encouraged dialogue and contributions from everyone in 
the faculty.  The communications department continued to 
provide regular bi-weekly faculty newsletters highlighting 
news and events for students, faculty and staff. 

Objective: 
1.	 Foster personal, interpersonal, and team well-being through 

relational accountability and a culture of trust.
2.	 Continue to develop the FSW brand, story, and enhance 

communications

I-Yoga classes offered
In our Calgary campus faculty and staff were invited to take 
part in free restorative yoga classes to help balance stress 

and find balance in the day. 

River valley walk
In our Edmonton campus, faculty and staff were invited to 
learn from Elders and Knowledge Keepers in a special land-
based teaching in Edmonton’s beautiful river valley. 

Objective: Promote health, mental health, and  resilience for staff 
and faculty.

Working from home continues

During the pandemic, many faculty and staff enjoyed 
the flexibility of being able to work from home as long as 
it didn’t impact operations or services for students and 
community. Since productivity hasn’t been impacted, the 
faculty has taken a flexible approach to allowing staff 
to continue to work a mix of on-campus and at home 
schedules. 

Objective: Enhance Faculty sustainability for today and the 
future.

Telling our story
The faculty communications department continued to 
collaboratively build the faculty’s narrative and ‘brand’ 
telling our stories and promoting our research, students 
and programs. For example we reached over 1 million 
people through our social media platforms and over 
100 stories and news releases were digitally published 
through UToday, our website and other properties. 

Objective: Continue to develop the FSW brand, story, and 
enhance communications

2022-23 Progress A Healthy and Inspiring Workplace
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FACULTY OF
SOCIAL WORK

We are Canada’s innovative school of social work, and the largest in Canada with 
approximately 50 dedicated faculty members, and nearly 1,000 students across our 
campuses and on-line across Canada. We are a hub for social change and innovation 
and a perennial North American research leader. 

Contact us: 
403.220.5942

fswcomms@ucalgary.ca 

socialwork.ucalgary.ca

Calgary Campus 
MacKimmie Tower, Room 301
University of Calgary
2500 University Drive NW
Calgary, AB, T2N 1N4 
403.220.5942 
Toll Free: 1.877.282.0667

Edmonton Campus 
3-250, 10230 Jasper Avenue 
Edmonton, AB T5J 4P6 
780.492.3888 
Toll Free:1.888.492.2083

Lethbridge Campus 
4401 University Drive 
Lethbridge, AB T1K 3M4 
403.329.2794 
Toll Free: 1.866.329.2794

Alberta’s school of social work.

http://mailto:socialwk@ucalgary.ca
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